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Honorable Harrison A.  Williams,  Jr.

Chairman

Committee on Labor and Human
Resources

United States Senate
Washington, D.C.  20510

Re;

Hear Senator Williams:

Because of the responsibility of the Executive Branch
for law enforcement, we believe it appropriate to
express our views on S. 446 which would amend Title VII
of the Civil Rights Act of 1964 to prohibit discrimination
against handicapped persons to the same extent Title VII
protections are now accorded to minorities and women.
I am authorized to state that the views expressed herein
as to S. 446 are the views of the Administration.

First, we endorse amending Title VII to prohibit
employment discrimination against handicapped persons for

the same reasons previously expressed in Mr. Eizenstat's
letter to you of July 31, 1979.

There aref however , important conceptual and practical
differences between nondiscrimination on the grounds of
race, color, 'religion, sex or national origin, and the
problems of handicapped persons. While a simple non-
discrimination provision would be of assistance to many
persons who are perceived to be handicapped, it would be of
limited practical assistance to many other persons who have
serious impairments*  In order to provide appropriate
equality of opportunity, we believe it is necessary to
include a statutory provision requiring an employer to make
a reasonable accommodation to the impairment of a handicapped
person.r
